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Table 1 Dimensions and definitions of factors influencing professional development of think tank talent
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Table 2 Classification of think tank talent
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Figure I Career development path for think tank talent
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Characteristics and influencing factors of think tank

talent development

YUAN Yongna' ZHAO Xuejiao' LI Yingming** LIU Shimin'?
(1 School of Public Policy and Management, University of Chinese Academy of Sciences, Beijing 110108, China;
2 Institutes of Science and Development, Chinese Academy of Sciences, Beijing 100190, China)

Abstract The development of think tank talent has become a fundamental pillar for enhancing the quality of China’s new-style think
tanks with Chinese characteristics. On the tenth anniversary of the establishment of China’s new-style think tanks with Chinese
characteristics, this study conducts an empirical analysis of the growth patterns, basic characteristics, and influencing factors of think
tank talent in China, based on data from 187 valid questionnaires collected by the Think Tank Talent Development Alliance. The study
finds that think tank talent in China can be categorized into three types: the “capability accumulation” type, the “stable development”
type, and the “senior high-output” type, with each type exhibiting distinct basic characteristics. Regarding the factors influencing their
development, think tank talents across all categories share common characteristics centered on significant others, supported by social
practice, and constrained by institutional mechanisms. However, they exhibit differences in terms of influencing factors such as social
recognition, institutional resource support, and peer support. Based on these findings, the study offers recommendations for think tank
talent development to support the building of high-quality think tank talent teams.

Keywords types of think tank talent, key features, factors influencing professional development, talent development
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