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The current situation, predicament and development suggestions of
the organization construction of women scientists and technologists

. 1 . 1 . 1 2
Zhang Mingyan ', Han Jinfang , Song Ziyang , Wang Hongwei
(1. National Academy of Innovation Strategy, China Association for Science and Technology, Beijing 100038, China;

2. Institute of Quantitative & Technological Economics, Research and Consultation Center for Project Evaluation and

Strategic Planning Chinese Academy of Social Sciences, Beijing 100732, China)

Abstract: Building women's scientific and technological workers' organizations and creating women's development platforms are
of great significance to further release the dividend of female talents and implement talent powerful nation strategy, and are also
international common practices to promote the equal and comprehensive development of scientific and technological women. In order
to reflect the organizational construction of women scientists and technicians in China, this study conducted a questionnaire survey and
network information collection on 210 national societies affiliated to China Association for Science and Technology and 31 provincial
science and technology associations, and conducted a discussion with the heads of 13 women's committees of national societies and 6
provincial women's science and technology associations. The study found that more than half of the provinces in China had established
provincial women's organizations, and 13.3% of the national societies had established women's committees or women's branches.
However, the composition of women's organizations, financial support, systematic organization of activities, and organizational
influence still need to be improved. In view of the above situation, this study puts forward five countermeasures and suggestions.

Key words: women; scientific and technological workers; social group
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