20264 5 2H1A

No. 2, 2026
doi: 10.3724/j.issn.1671-4342.20260015

‘ MODERN SCIENCE >

NBLEMEIREE F “AT J7” ik gl T 1E4i0?

RZL, 25 F o, BT
(FTAIFFEXFRFR, ThERE 050000)

OE: BT RT, DR AT T3 AT Ak S 41 GURCRE S A ML MR B A 20 BUBE . A5
T HBEAAFEIE, it 338 fp BE—TIRBCN 20 AU BRI A B SB—, AL AR —Fh G i
THMEGIE, X TAESREA BEMSEN; B2, T/EE B IR R ML AT ke, Al
Dy i T A A T A S S BTOE(E, T REMIR] [B]EE Y T A B R B SO . PSR T A
BUEME B IRAF B B4 T 0 AR O], Dol SR T8 A N A SRR I T 3G SO S A R IR o
KW : ALy TAEEM; TAESRL WIS

39% (A Mh BEWLEL H] AT X A lb A1 i) 5 B 52 ik,
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AR AEEARRET) . m B A Y Re T AR 2 2
RE ) UAN4EE, AR RBE ) 5 B4 RE Sy 7R
TR P BB = R R,
Oberlander % 3 T AT 2 BTHESL 42 ) KSAOs #24Y
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) 4 g5 G R R B A AR R B, &
i e, SEHIBR IR 32 17, AR A R
XF IR 45 338 iy, [ A RIS 91.35% Byl
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O B Cronbach” o R A B 2 7 T 0.70 1 £
WEE, HEFEFEN Cronbach’ o Z2EUAF] 0.913,
Ah, HAEEMHGEE (CR) ¥KRT 0.80, &
T i T H B S e e e S AT R

PEHL KMO K5 5 Bartlett BRTE K 56 % B8 vk
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BRI 45 B E (p<0.001 ), FHE4e 1 75 4 ]
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HEAT R 74T o

bk — 2 B F B R X R, 5 H AMOS
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B, DU AR (AT ), #iE R TR ¥, [l okt
RE R, TAESGR ) MBLA IR (x/df=1.092,
CF1=0.974, TLI=0.973, RMSEA=0.017) ik %

FARSEH, H BT HA S PR, 25 8 A
BT IR F b B bR 2 2978 0.60 LA b, HAF3%E
B2 (AVE) #KF 0.50, E&FEA R
PSS 5 X o308 (£ 2 ).

iz F SPSS 26.0 i A4: X} 338 0y 45 84 FE A AT
TGRS T SR AR A3 AT . A5 7R S TR] R AH OGO
RFF MWL YA, BAHEEREI/NT
0.70, RUIALFALE 5 2 B I PER B, h 52
A S 25 4y AR AR AR K T 8 [ U5 43 BT 25 T A B
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F2 WIEEREFSH

i T X df X /df CFI TLI RMSEA
1 Y PR AR 2335.180 2138 109235 0.974 0.973 0.017
2 = PR AR 2766.525 2141 12903 0.918 0.915 0.029
3 T 3351.469 2143 1.564%5 0.841 0.836 0.041
4 PR AR 5439.468 2144 2,537k 0.566 0.553 0.068
F=3 HERMSITFBEXES T
Gy M SD 1 2 3 4
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2. MAUT R T AETR 3.841 0.447 0.291" 1
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25



Innovation Organization | G441

®4 BREPSHER

®5 ZELOMAZHER

o TAEGAL
Ar i
BALL B2 BIR3 R4
AR -0.117  -0.078  -0.027  -0.050
P 0.072 0.082 0.053 0.067
&) 0.050 0.045 0.043 0.026
TARAERR 0.191° 0.170° 0.099 0.147
&Sl -0.052  -0.067 -0.052  -0.051
B v 258 0.013 0.047 0.066 0.044
Al 03317 02237  0.242"
T T AT I 03817
[ kA T B9 -0.250"
R 0.028 0.135 0.264 0.188
R 0.010 0.116 0.246 0.168
F 1.562 7337 14727 9512

A TSI [ 3880 T AR B v
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PR 1 A 2 TR 5 i 6
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B Al hiX —H ARG, SR 2 MR iR
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% H1 857 .
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g s AL 2 iR, AT 338 3% 1F ) W00 4
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[l 3E A T AR, 3 a4 D A 57 Ol Ak T R A
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TIF 9 45 S hy R A A8 B8O A 5 R TR b
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521 tWHESEGRABHNAINEEER

A K AT 3 BT 2 R R, AT B
— AR B —, YT 3

P TR E— YR — AL A
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G AT BE I, EEXFOE A L A B RO 55 N Bk
TH2E AR, e M 5% TR B N 7 R 4
A2
522 HERESHEMNEIRTFELRFE
ST R TAR R R S P AR, A4
BT BEit g8 BT EH 8 [ A AT
WAL B b A d ,  FRVF B ARG AT T HAFE A
FEAACAE 55 5 ) o0 Be . EE L A S AL . Sl
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[2]Singla A, Sukharevsky A, Hall B, et al.
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How does AI power drive job performance in a
human-AI collaboration environment?
Zhao Weihong, Li Li’, Yang Jianing

(Business School, Hebei Normal University, Shijiazhuang 050000, China)

Abstract: In the context of digital transformation, how individual Al capability translates into organizational effectiveness
is a core issue in the field of human—AlI collaboration. Based on Conservation of Resources (COR) theory, this study utilizes
multi—time—point tracking data from 338 supervisor—subordinate dyads. The results show that: First, capability, as a key
instrumental resource, has a significant positive effect on job performance; Second, job crafting is the critical behavioral path
for converting resources into effectiveness. Al capability enhances performance inducing approach—type job crafting and can
inhibit the performance decline caused by avoidance—type job crafting. The study reveals the selection mechanism of human—
AT collaboration from resource stock to behavioral, providing theoretical support and managerial implications for enterprises to
enhance the effectiveness of digital talent.

Keywords: Al capability; job crafting; job performance; Conservation of Resources Theory
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